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Weekly Dispatch 4, 2023 

KARATINA UNIVERSITY 

    Monday 13th – Friday 24th February, 2023 

ONE-ON-ONE WITH DR. CAROLINE   
LANSKEY AND DR. FR. JOHN MBAI 

Dr. Caroline Lanskey and Dr. Fr. John Mbai     
co-teaching at Karatina University 

W 
e sat down with Dr. Caroline 
Lanskey, an Associate Professor 
of Criminology and Criminal  
Justice at the University of    

Cambridge and Dr. Fr. John Muthee Mbai, a 
Lecturer in the School of Education and Social 
Sciences and Coordinator, Criminology,     
Criminal Justice and Public Safety programme 
for an informal interview.  

Thank you for agreeing to have this interview 
with us. Please tell us the purpose of Dr.   
Lanskey’s visit? 

I visited the UK in 2022 where I established    
initial contact with Dr. Lanskey. I thought we 
could take advantage of her presence in Kenya 
to benefit our Criminology, Criminal Justice 
and Public Safety students. I, therefore,          
requested the University to allow her co-teach 
with me in the area of Criminology since that is 
her         specialization. Co-teaching gives      
students       exposure especially when there is 
mutual     sharing of information. 

What has been her itinerary so far? 

So far, we have met with all the undergraduate 
(1st Year to 4th Year) students. She has taught 
them Introduction to Criminology, Youth       

What are these other institutions that you will 
visit? 

We intend to visit police stations, prisons, 
courts, probation offices, magistrates and      
lawyers. Once she gets this exposure of the   
Kenyan criminal justice system, we can, then, 
start discussions on possible areas of common 
research and academic publishing. It will also 
help us in conducting comparative studies      
between the criminal justice systems in Kenya 
and the UK. 

Dr. Lanskey, you have been in charge of the 
Masters Programme in the Institute of       
Criminology at the University of Cambridge, 
are there any plans to mentor Karatina         
University in developing/reviewing its     
Masters programmes? 

When we first met with Fr. John, there was    
definitely expression of interest to review the 
Masters programme. I have been the Director 
of the Masters programme at the Institute for 
the last three years. I will be glad to share this 
idea with my successor. We will be happy to 
offer  advice on the development of a Masters         
programme that might work here. 

Justice, Juvenile and Delinquency, Information 
Technology and Crime, Intelligence Gathering 
and Management among others. She will also 
have an opportunity to speak to 4th Year         
students on their research projects.  

We will also make courtesy visits to various    
offices within the University as well as visit   
other institutions of criminal justice in order for 
her to be oriented to the Kenyan system. If time 
allows, she may also conduct training on         
research to members of staff in the School of   
Education and Social Sciences. We desire to 
learn from her rich wealth of experience from 
the University of Cambridge. 
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Only recently in Kenya have we started seeing 
security agencies go out of their way to reach 
out to the public. They have heavily invested 
in information sharing through various       
platforms. What is the UK experience? 

In the UK, the Police use the internet for          
visibility and publicity. They invite the public to 
help them with cases and crimes. They have 
Twitter and Facebook accounts where they ask 
you to share information. They are also using 
social media in the detection of some crimes.  

The internet is used by other arms like          
prosecution services to explain how the criminal 
justice system works, describe what it does and 
will also carry information about different    
punishments for different crimes. In addition, 
courts publish online statements from judges 
and the sentences they make. Probation services 
also have a page that talks about what they do.  

There is certainly information that is shared to 
try and inform the public on the work of the 
criminal justice system but there are precautions 
not to reveal too much about individual cases or 
victims. For example, in reporting offenses    
committed by a child under eighteen years, these 
may not be published to protect his/her identity. 
There is certainly control of information released 
usually to protect vulnerable people who have 
broken the law or vulnerable victims.  

Awhile back, the Washington Post carried an 
article on how the Kenyan police is using social 
media to fight crime. What is your take on the 
use of social media to communicate            
crime-related news/information in the manner 
they do? This is in view of the fact that there 
seems to be divided public opinion on how 
crime should be reported? (See link to the     
article at end of interview) 

D 
r. Fr. Mbai: I see no problem with the 
way the Directorate of Criminal         
Investigations (DCI) is breaking     

crime-related news on social media because, in 
the process of the public giving comments,      
intelligence is gathered. The Police are,        
therefore, able to capture a lot of information 
from the comments even though they may not 
be able to verify authenticity. There are            
undercover investigations taking place in these 
virtual platforms.  

However, the sharing of alleged criminals’ faces 
on social media as a form of punishment is 

where the catch is. Some people say that          
labelling a person an offender alludes to         
secondary criminality. When much has been   
repeated about an individual, he/she will likely 
behave in a certain way as though to confirm. It 
is referred to as the self-fulfilled prophecy.    
Others say, however, that the sharing of such 
information may deter an offender from          
engaging in crime. When it causes                   
stigmatization, however, it becomes excessive. 
Having been a consumer of what they post, I 
haven’t seen any excesses. Within the theatrics 
and comical language, many people read and, in 
the process, make a comment. That comment is 
very significant in intelligence gathering because 
the police are able to profile the different      
clusters of people and draw conclusions from it. 
To me, that the posts are being read means that 
it is positive. 

What has caused the shift though?  

D 
r. Fr. Mbai: The police service has, for a 
long time, been seen as a closed         
organization. In the process, there have 

been suspicions of forceful disappearances of 
people and extra judicial killings. Now, there is 
an openness. Mistrust in the police service is 
slowly dying thanks to this openness.  

The public also wants legitimacy and a            
justification of why such an office exists. They 
want you to show them that you are doing what 
you are employed to do. If you do not           
communicate, and you remain unknown, you 
become an amorphous body. At the same time, 
these agencies want to appear to have acted 
within the requisite procedures. Corporates the 
world over communicate about who they are 
and what they are doing. Even security agencies 
are within these societies that are demanding for 
best practices. You want to be known because 
when you are known, your existence becomes 
legitimate.  

In addition, society needs to know the offenders 
in their surroundings. Communicating to the 
public brings more on board on matters           
policing.  

The opposite of this open communication is that 
the Police are also being reported. You will come 
across video clips on social media of police      
officers receiving bribes and other offenses they 
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Dr. Lanskey, can the police be a friend to the 
public? 

Defining it as being a friend to the public may 
not really capture the spirit of the police service. 
In some ways, it is important for the public to 
feel like they can go to the police. The police are 
there to protect the public. They should be seen 
to be a body that people feel they can approach 
and get a response which will help them. I think 
it is more important that the police are seen to be 
accessible. This is one of the reasons they have 
developed an online presence because they     
recognize that people use the internet all the time 
and if they are to be accessible then that is where 
they need to be.  

Of course, amongst the population, there are  
certain groups that will trust the police while      
others, due to past history and experiences, will 
have less trust. Police have a difficult job of      
ensuring that they develop relationships with 
people because they depend on them to do their 
job. It is not only the public that needs the police 
but the police needs the public to report crimes, 
be witnesses and so on. Relationships are very 
important. 

What is your opinion on the seemingly           
arbitrary change of police uniforms in Kenya? 
Should there be a defined and standing entity 
to govern the instruments of the police service? 

D 
r. Lanskey: I think the main purpose of 
the uniforms is for easy recognition of 
the police. Someone will see a police   

officer and know that he/she is an officer of the 
law. That should guide any decisions about what 
the police officers wear. They also need to be 
practicable and comfortable. Uniforms can be 
changed but not to the extent that the public will 
not recognize/know that that is a police officer.  

D 
r. Fr. Mbai: To me, this brings in the 
question of politics, policy versus       
research. There is a very big             

disconnect between research, politics and    
policy. The        political class works for         
expediency. What they think is popular is what 
is advantageous to them. Involving research 
which may, sometimes, give a contrary view of 
that is popular may not be well received. 

I am not sure whether there was a survey that 
necessitated the change of police uniforms as 
much as I do not think there has been a survey 
that is necessitating the return to the original  
uniforms. What we should be seeing, if we had 
research, is the involvement of the police      
officers themselves. This would have created 
ownership. Had there been ownership, there 
would have been no resistance to change the 
uniform. As it is now, however, they are in a 
hurry to go back to the old ones. They also 
needed to involve the public. Opticians should 
have a say on the color of the uniforms. So, 
what informed the change? 

In my opinion, there is total disregard of           
researchers in the formulation of Government 
policies. It is a weakness of the political system 
when there is no separation of governance and 
politics.  

Apart from conducting research to inform     
policy, what other ways can universities work 
with criminal justice agencies? 

D 
r. Lanskey: University of Cambridge 
has two Masters programmes which 
are part time. There are four academic  

leaders who are professionals within the    
criminal justice system; police, prisons,        
probation services and courts. These are      
programmes that            professionals can take 
alongside their jobs.    Since they are part time, 
employers sponsor their staff to take the   
courses. That is one way in which they make a 
connection with the          University.  

Also, there are various consulting committees. 
There may be a policy that the Government 
may want developed, for example, improving 
the  living conditions in prisons or finding 
ways to reduce youth involvement in crime. 
All these committees will have practitioners 
from          different organizations as well as the 

commit. Interestingly, in the UK, as Dr. Lanskey 
informed one class, if you try to bribe a police 
officer, the officer will add another charge of   
attempting to bribe a police officer. This is       
unheard of in Kenya. In the UK criminal justice 
system, the police are rewarded each time they 
solve a case that leads to prosecution. In the long 
run, police work to get this reward because it is 
a form of recognition and pride. In Kenya,       
however, no matter how hard a police officer 
works, they are not recognized, therefore,     
leading to more bribe taking. 
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academia who provide research findings and 
empirical data to support policy. Therefore, 
training and contribution of knowledge for   
policy discussion can lead to closer links with 
criminal justice agencies. 

D 
r. Fr. Mbai: Universities can offer short 
courses. For example, with Dr. Lanskey 
at Karatina University, it would have 

been possible to engage with the security    
agencies in the region. These agencies can also 
involve students in creating awareness on social 
media platforms and mainstream television and 
radio stations. County governments can engage 
with universities to facilitate training of their  
security staff. 

Any prospects for further collaborations? 

In terms of collaborations, I am happy to take 
back with me contacts from different disciplines 
to pursue opportunities for collaboration with 
University of Cambridge. 

Referred article: Kenyan police are using     
Twitter to become known as crime-fighters, not  
killers - The Washington Post 

K A R A T I N A  U N I V E R S I T Y  S E E K S             
CERTIFICATION TO OFFER HUMAN        
R E S O U R C E  M A N A G E M E N T                         
EXAMINATIONS  

Courtesy call to the DVC (ARSA) 

Karatina University recently hosted a team from 
the Human Resource Management                 

Professionals Examination Board (HRMPEB) as 
it seeks to expand its boundaries to become a 
Registration and Accreditation Centre             
certified to offer examinations to Human         
Resource professionals. 

KARUSCO MARKS 11TH AGM 

On 16th February, 2023, KARUSCO Sacco held 
its 11th AGM. It was a colorful ceremony held  
physically at the Karatina University          
Conference Hall where at least 130 members 
attended. An online link was also active via 
Google Meet  

The ceremony saw the long serving Chairman 
Prof. John Mwaruvie willingly retire after      
having led the Sacco for a decade. He            
commended members by his slogan ‘Hongera 
kwako, wewe ni Member’. He said it was a 
good transitional period and urged members 
to      continue to patronize KARUSCO.  

The KARUSCO members approved to be paid 
the interest on deposits at 7.9% while the        
dividends were paid out at 10%. 

As per its bylaws, three Board of Management 
out of seven were elected via Secret Ballot (Dr. 
Richard Kiai, Mr. Joseph Miano Kabethi and 
Eva Mumbi Nyaga). Supervisory Committee     
Chairman Prof. Josephat Kinyanjui was also    
re-elected. All elected members were awarded 
with KARUSCO’s Election Certificate as per   
policies. 

The ceremony was graced by Cooperative 
Bank, Taifa Sacco, ABSA Bank and Mureithi 
Valuers Limited. Present was the Nyeri   
County Senior Cooperative Officer Mr. Francis 
W. Kiiru and The Nyeri County Cooperative 
Auditor        Mr.   Josphat Munyao.                   
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Officers from the examining body visited the 
University on Thursday, 16th February 2023 

where they assessed the Main Campus and the 
School of Business (SOB) where the training 
and examinations will be offered. 

Led by the Dean, SOB, Dr. David Gichuhi, the 
team later paid a courtesy call to the Deputy 
Vice Chancellor (Academic, Research and    
Student Affairs), Prof. Peninah Aloo-Abudho. 
Dr. Stephen Macharia from the School was also 
in attendance. 

The team from HRMPEB was led by Dr. Jane 
Wanyoike (Manager, Examinations and        
Administration) and Ms. Jessica Baru 
(Administration Officer).  

https://www.washingtonpost.com/world/2021/03/01/kenya-police-dci-twitter/
https://www.washingtonpost.com/world/2021/03/01/kenya-police-dci-twitter/
https://www.washingtonpost.com/world/2021/03/01/kenya-police-dci-twitter/
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 Karatina University shone in the regional mu-
sic festivals held on Saturday, 18th and Sunday, 
19th February 2023 at the institution. The Uni-
versity Choir presented twelve (12) items, the 
Poetry team nine (9) items while the Dance 
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In         attendance were       selected Bachelor of 
Business Management 4th Year Students who 
were on a Learning            Experience for Sacco 
Management. 

During the 11 th  AGM, KARUSCO                   
commemorated its 10 years anniversary by    
cutting a cake that was enjoyed by all members 
present. The 12th AGM will be held in the year 
2024. 

Supervisory Committee Chairman  Prof.         

Josephat Kinyanjui receiving the  KARUSCO   

election certificate   after being re-elected 

Dr. Richard Kiai receiving the  KARUSCO         

election  certificate 

Mr. Joseph Miano receiving the KARUSCO        

election certificate 

Eva Mumbi Nyaga receiving the KARUSCO     

election certificate 

KARU SHINES IN REGIONAL MUSIC      
FESTIVALS  

Karatina University choir presenting  
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GAMES AND SPORTS 

Volleyball (Women) team 

KARU successfully hosted the KUSA Central 6B 
events. The results were as follows; 

 Volleyball (Women) – Pos. 3 

 Soccer (Women) – Pos. 4 

 Darts (Men) – Pos. 4 

 Darts (Women) – Pos. 5 

 Scrabble (Men) – Pos. 4 

 Scrabble (Women) – Pos. 4 
6 |Page 

team       presented two (2) items. The Choir 
won in     eleven (11) out of the twelve (12)    
categories while the Poetry team won in six (6) 
categories. The Dance team won all their items.  
KarU also won the DJ category while Murang’a 
University won in the rap music genre.  

Karatina University will be taking a total of 
twenty three (23) items to the nationals to be 
held at Maasai Mara University from the 12th to 
19th March 2023. Karatina University was 
crowned the overall winner in the event that 
was attended by six (6) universities namely;  
Dedan Kimathi University of Technology,   
Kenya   Methodist University, Tharaka         
University,     Murang’a University of          
Technology, Gretsa   University and Karatina 
University.  

The Dean of Students, Mr. Peter Ngugi, who   
officially opened the Festivals on behalf of the 
University Management noted the unique      
musical talents among the students. He also 
challenged them to use the talents to              
sustainably develop themselves in readiness for 
the job   market.  

R O A D  SAF ETY S E N SI TIZ ATIO N           
CAMPAIGN 

The Road Safety Mainstreaming Committee 
shares the Poster below to sensitize staff and 
students on the importance of safe road use. 

As KarU Community we are therefore advised 
to ensure that we play our part by adhering to 
road safety rules either as motorists or            
pedestrians. 

Safety of Others is Your Safety' 

See the attached poster  ( 2 ) below 

 

EMPLOYEE AND STUDENTS ASSISTANCE 

PROGRAMMES (ESAPs) 

The University Counselling Section brings to 
the awareness of  staff and students the           
existence of the Employee & Students           

Assistance Programmes (ESAPs) ;work-placed 
Intervention programmes envisioned to         
improve Karatina University’s fraternity     
wellness, productivity and         performance.        

See the poster ( 1 )below detailing the services 
offered by ESAPS 
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